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EPAECLE|tEatlon IS an official recognltlon that
~Ldmdq ds are met. This is usually applied
LN uams within Insttutions.
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'* -ertrﬂ(:atmn is also an official
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= -—-endorsement that standards have been

= met, but is usually refers to qualifications
e individuals.
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INEe[UItnent centers on a contract offerlng (o)
nire Jr @ a specific role.
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~ACEE iﬁ’hg & program of education and
== {raining is not tantamount to hiring
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= -—-fgraduates
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Nor would certifying graduates be the same
as hiring.
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IO Carradian Wor orce isaging, as is
QLI p'c pulation:

28 T‘j €re IS Increasing global competition for
e recruns at all levels of training and
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- .v.“—k

== -;:s° perlence In all professions and all

= ~workplaces.

3' This competition will only grow more
filerce as the working population

numbers dwindle (Boomers retire).
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Srtraei] ’”:q non-physician health care
WOTK ars from within North American
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% The pressure for cost containment In
- health care will continue.
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SERVICES (iie. diagnostic imaging, medical laboratory
WOIKGGRS Systems Ssupport)

» _)p ik sources clients/ patlents
= technology; social/ economic need for
e :ncreased productivity
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= 7 Decreasmg willingnessof North
- American workers, especially
professionals, to work shifts that provide

24/ 7 services.
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S, Oulse AECIRG fUNCctions ot mission-critical

Rereasingly common in North America (i.e. call
CEREs, bookkeeping, IT and HR) . 200 savings
?;5‘year period.
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_ utsourcmg to less expensive off-shore
’;f_” sources Increasing in all areas supported by
~ technology (i.e. call centres) or supply chain
management (i.e. steel fabrication). These

savings range as high as 80%.
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Iltles have made all points on the

] '? accessmle and proximate.
% .www based education; telesurgery; PAX)
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= ::1‘1 ncreasmg Internationalism: from increased

= ‘exposure a growing sense of interdependence and
shared interests.
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Nele:Se : ’[IO%‘pOIICIGS and practlces
ENVIGE Wﬂaﬁ&m@naﬂy—d
RGO, TOpen to abuse and

IRSal lsfactory to'those administering the

OJrc , the country and to immigrants.
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TF e e“ IS agreement across levels of government that
overhaul is needed.

== The result must increase immigration quickly in order
to:meet population shortfalls. Prime immigrants are
always professionals, particularly health professionals.

To

As this Is politically explosive, timing will wait for a
majority government.
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I Niernational agreements (i.e. GATS are
Ja;u,n_ d to facilitate international

hove fnent 0f goods and services.
=== u@atlon IS classified as a service
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28T here is gl’ﬁalmﬂest in‘Canadian
Stell @i ds* acereditation & cerdification:

g e Asuceessiully marketing Canadian standards for
flek) Uul are institutions

Tihe E LL lc Canada 2004 Fairs in the Middle East

The A AUCCarrangement to match Canadian university
Iprograms with a new system of Egyptian colleges: the
— .—_t —r I"Ahram Canadian University

The Canadian College of Advanced Technology in
= 'Egypt offered by the University of New Brunswick

For profit Landsbridge University operating out of New
Brunswick
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IS @nlypreliminansindications, exist o
i 'ne narketvalue ofiCDN standards.
Ukt T'costing work should include
clElfe ast three value levels:

=A== 0gram approval (I.e. the CCPE process)

’:-: /Program accreditation (I.e. the CCHSA
~ process)

A Access to Individual certification
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Jrhis will™ -immediate andlon
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FOFSQIME types ofwr Itwi not matter
WhETE! he work s physically done (i.e. lab work;
]’rnagiw ( ompllatlon)

Pressure for work scope change will

‘eeelerate

,—

"‘ “Pressure for adaptive accreditation,
== -Acredentlalmg and licensing will continue.

4, Pressure for Ostreamlin
orocesses will grow, especially for service
professionals.
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Ianu-‘-w.Jn%c of 't - sector: canot /
aC itatlon standards, processes and

p@rt then for -profit equivalents will
evelop

.',
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2 (e.g:’the growing for profit industry filling the demand gap
left by university research ethics boards)
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IR@pPportunity to serve the Iarger

h,,c,uc good

C y S anng INformation and evidence on best
S zactices In all areas

— mcludlng standards for education and training

:E‘-~

":ﬁr ~ 'hat would provide direction for individuals

- aspiring to roles that serve the social good (i.e.
health care professions).
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Fallowing that 1ogic we'should also g@r’e“"f '
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Standards.

B
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ACECOIL '.t'ion and certification systems
Elerexp ensive to create, update and
adm mster Why wholly reinvent these

~ sfems in each country when the vast

__——

majorlty of -core requirements will be
- similar to identical?
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’K(Ie pollce training; elections process training;

- training'in governmental oversight and
auditing).
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1ew profi centre fom
5@[@@ ef- the full'range of: services
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= jf_r;t'-; ndards and guidelines
~ Courses of study
aﬂ' Self assessments

- A Remediation guidance

A Accreditation review Itself
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, In t-ln':go 1al exposure for-the
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'A O'pportunities to learn from international peer
organizations.

CurryCorp 22




T g

-

“- ,l

® O -E“r ’[;wonﬁm

—

— —

'Int.nr ational experience for
m@ﬂmc

- ,;

: JVo F‘ﬁiembers are at least somewhat
érested IN other cultures, foreign travel.
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fﬁ Internatlonally experienced members will have
~ abroader, longer view of their profession and
the potentlal for national professional
organizations like their own.
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f commission (if you do offer
lonal programming)

~ A Threats of omission
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